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Abstract

Women’s mate preferences for men have not been investigated as differentially based on the investment of finances or on resourcefulness personality characteristics. Higher ratings of extraversion and conscientiousness of fictitious male profiles coincided with higher ratings of attraction for fictitious male profiles. These higher ratings took place in the contexts of marriage, dating and sex, as opposed to the context of friendship. Manipulating the fictitious males’ typicality of making financial investments towards women yielded limited effects on women's attraction ratings. A male sample’s results revealed typical, but possibly narrowing, sex differences in the attraction for personality characteristics. Psychologically evolved mechanisms may influence women’s preference for males’ capacity, as assessed through personality, to provide models of general resourcefulness for women and their families. This type of provision may or may not include material resources. Implications for evolutionary theory are discussed.
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Her “Love Don’t Cost a Thing”: Women’s mate preference for men willing and able to invest financial resources is first and foremost a preference for conscientious and extraverted men
When it comes to attracting a woman, does generosity with gifts and money hold romantic sway? Or does a man’s ambition, proven work-ethic, and emotional generosity suffice to catch a woman’s attention? Sexual strategies theory (Buss & Schmitt, 1993) assumes that women will discriminate men along their willingness to invest financial resources towards her. By this theory, women are unconsciously strategizing to seek financial resources from males, as a result of adaptive genetic programming. Trivers' (1972) parental investment theory supports that women will seek resourceful males in order to balance the personal investment women will make towards children. Women seek to balance their gestation, suckling and rearing of children (Trivers, 1972), with men's investment of financial resources. Through the sexual strategy of selecting males who are willing to invest resources, women are supposed to secure long-term access to external resources to aid in the successful raising of children to reproductive age. Is a man's willingness to invest financial resources indicative of his reliability as a long-term provider? If so, then it makes sense to center women's mate preferences on men's ability and willingness to provide for them (Buss, 1995). However, men's personality characteristics that reliably signal potential for, or actuality of general cultural success may constitute an equally plausible focus for women's mate preferences.
In evolutionary psychology, males' willingness to invest financial resources has received more focus than the study of personality characteristics. According to sexual strategies theory, women in a collective sense, are attracted to men high in earning potential, for a greater chance of successfully rearing offspring (Buss & Schmitt, 1993; Buss, 2006). These patterns of attraction are supposed to give women an adaptive advantage over other women who are attracted to men in opposite ways. Worth emphasis is that women are not only attracted to men who possess financial resources, but to men who are willing to be generous and invest those resources towards women and their offspring. Conceivably, men's willingness to invest finances was a signal for men's long-term resourcefulness. That is because it would be too costly for males who were not very resourceful to buy women expensive gifts (Buss, 2009). Only those women who were attracted to resourceful as well as generous men, benefited via accumulated resources during the mating process. These resources may have helped in the successful raising and rearing of our ancestors. If so, these mate preferences if heritable were reinforced in our ancestor's daughters (Fisher,1930). 

There is plenty of research to support the importance of earning potential and willingness to provide financial resources as a mate preference. David Buss conducted a study of 10,047 participants across 33 countries on 6 continents and 5 islands and found a mate preference gender difference for earning potential. In almost every country, women rated a potential mate's earning potential as more important, than men did (Buss, 1989). These findings have been replicated across many major studies by Buss (Buss, 1995, 2006; Buss & Shackelford, 2008; Greiling & Buss, 2000; Haselton, Buss, Oubaid, & Angleitner, 2005; Shackelford, Schmitt & Buss, 2005). Li, Kenrick, Bailey and Linsenmeier (2002) found that these preferences for socio-economic resources are priorities in women’s mate preferences repertoire. Women will demand an acceptable minimum threshold in a mate's socioeconomic status. Thereafter, women will begin to assess levels of mates' other qualities including generosity, kindness and other personality traits.
Amidst the growing emphasis on willingness to invest resources, and willingness to invest financial resources in particular, as a female mate preference, there have been critics to this research. Kotayama, McGain and Hill (2004) assessed women for their individual differences in adherence of feminist doctrine. Feminist women, more than non-feminist traditional women, reported less emphasis on men’s willingness to invest finances as a mate preference. This research stemming from socio-cultural theory, comes from the viewpoint that women’s desire for male earnings is derived from the effects of unfair stereotypes and beliefs that men’s roles involve earning wages, and women’s roles involve preoccupation with child-care and beautification (Ellis, 1992; Koyama, McGain & Hill, 2004). If this is true, researchers should observe an attenuation in women's preferences for men’s willingness to invest finances as social movements make progress towards socioeconomic gender equality. This is because women would no longer need socioeconomic resources from men. Also, women would not be bound by biological preferences to continue to seek men for their willingness to invest finances. There is support for this idea. The more Westernized a culture, the smaller the gender difference in a mate preference for willingness to invest finances (Wood & Eagly, 2007).     
Evolutionary psychologists acknowledge that there are sociocultural stereotypes facilitating women's desire for men with earning potential. But these psychologists believe that these stereotypes spring from collective “hard-wired” differences between men and women. According to evolutionary theory, biopsychological differences between men and women result in gender-differentiated mate preferences for looks and earning potential. These biopsychological forces drive the different sociocultural gender roles we see today (Ellis, 1992).     
Nonetheless, evolutionary cross-cultural studies reveal the richness behind women's mate preferences for men's financial resources. Geary (2006) believes that women's mate preferences for men's willingness to invest finances, may be better defined as a mate preference for men's general cultural success. Examining diverse cultures and indigenous tribes, Geary realized that modern-day financial systems were not ubiquitous across space, or time. In some indigenous tribes, highly coveted males were those who were the fiercest in political negotiations, fiercest in battle and highest in social status. These men, namely the Yanomamo Indians of Venezuela, did not differ in financial status (Hames, 1996). Even among Buss' cross-cultural mate preference data (1989), women in most cultures rated the personality traits of ambition and industriousness as more important mate preferences than preferences for earning potential. These findings make sense, when one considers that women's attraction for financial resources may represent an attraction for something in men that is more simple and fundamental.
In the environment of evolutionary adaptiveness, there were no monetary systems, or tokens established for the exchange of goods. It would therefore make sense to focus women's mate preferences on men's fundamental resource-acquisition personality traits. These personality traits would be those characteristics that signal potential for general cultural success. Since according to the theory of evolution, it is ancient not current selection pressures that shaped our attributes (Schmitt & Buss, 2001), researchers should remember to look at our past environments for clues to our current-day behaviour. In ancient cultures, goods were directly represented without any token representation such as money, or other valuables. Males with certain ambitious, hardworking and outgoing personalities may have conceivably climbed the ranks of society more than males who did not possess these qualities. Although across the eons and across geographical locations the modes of resources that these high-ranking males could accumulate differed from current-day modes of resourcefulness, the one common denominator was that the resources available went to the dominant males (Geary, 2006). If this theory or line of thinking is accurate, then women today should respond to proximal or surface cues to resources such as the provision of money, cars and expensive gifts. What they should respond to even more powerfully however, is the inner resourcefulness cues that signal a man’s ascension potential in the dominance hierarchy. If certain reliable personality traits allow a man the ascension to accrue various kinds of resources, even non-monetary resources, either in the present or at some indeterminate time in the future, they should render a man attractive to the opposite sex. Like expensive gifts and costly favours reliable attitudes or personalities such as those associated with resource acquisition, are visible and instantly assessed by on-lookers through non-verbal communication (Mehrabian & Ferris, 1967, Sadalla, Kenrick & Vershure, 1987). The personality trait of social dominance is evident through body language and is judged attractive by women after only a one minute muted observation session (Sadalla, Kenrick & Vershure, 1987). Acting aside, personality or character is hard to fake or change especially in the long-term (Costa & McCrae, 1992; Block, 1971). By the same concept of  costly signalling (Buss, 2009), it may be just as strenuous or more strenuous to try and fake a character or personality contrary to one's own, as it is to spend money one does not have. Rather through the advent of credit cards, gambling, and crookery, it is conceivable that sexually motivated men who lack resources can get away with providing some in the moment that they cannot provide long-term. Evolutionarily speaking, it may have become more time-efficient and reliable for women to discriminate between males along their perceived fundamental resource-acquisition traits and personalities, as opposed to their financial gestures.
Women may have come across two types of males during the course of our evolutionary history. There were those males who could invest reliable resources towards them over the long-term. Then there were those males who could only afford to invest a financial gift one or two times, given their lack of long-term resourcefulness. Women would have had to evolve mechanisms to discriminate between these two kinds of males. Detection of, and preference for males' resourcefulness personality characteristics may have been the method through which women solved this new kind of adaptive problem. That was the problem of avoiding males who were presently willing, but not always going to be able to invest economic resources. Presumably, the willingness to invest financial resources is only useful if the investor is not only able to provide resources one time, but is able to consistently and reliably provide resources over the long-term. The reliable ability to provide resources would come from reliable resource-acquisition personality characteristics that would help a man value, perceive and acquire resources. This distal or fundamental activator of women's mate preferences for men's resourcefulness characteristics should be a priority for women over a proximal preference for men's financial resources. Women who selected males destined for long-term personality resourcefulness would reproductively outcompete those women who only assessed male's momentary financial resourcefulness. Moreover, in a cyclical effect these successful daughters would have inherited the mate preference for more men high in resourcefulness characteristics to continue the prevalence of the mate preference (Fisher, 1930). 
The research and data follow the second line of theoretical thinking. Noftle and Robins (2007) find that personality can be a reliable predictor of long-term vocational success. In present day society, financial security for most people is related to consistent access to necessities and material resources through salaries. Correspondingly, researchers know that someone who is high in openness to experience rates highly in academic aptitude and vocational success (Dollinger & Orf, 1991; Noftle & Robins, 2007). Males high in extraversion, openness to experience and conscientiousness are also likely to acquire resources through proficiency in work-place hierarchy negotiations (Kyl-Heku and Buss, 1996). Additionally, Noftle and Robins (1997) found that conscientiousness predicts long-term success through high college GPA. Two sub-facets of conscientiousness, namely achievement striving and increased academic effort, predicted one’s level of scholastic success. Achievement striving and academic effort predicted scholastic success even in the absence of exemplary aptitude. The advantage for women to select men who are high in openness to experience, conscientiousness or extraversion may not be instant financial benefit, or imminent financial gain. However, even with no indication of investment of immediate monetary or material resources, men high in resource-acquisition characteristics will be able to contribute in some way to a woman and her children’s general cultural success (Geary, 2006) at some point in time. The prospect of an eventual success as evidenced by such men's adventurous, hard-working, and gregarious spirit may be attractive to women. 
An agreeable, generous spirit may also be attractive to women, and this may include, but not be limited to generosity of money. Kotoyama, McGain and Hill (2004) observed that independent, feminist women put less importance on men's economic resources than more traditional women did. However, the key to any successful relationship is agreeableness, and minimization of conflict (Robins, Caspi, & Moffitt 2002). Men's agreeableness and emotional investment into a relationship may be the distal personality preference underlying women's proximal desire for men's willingness to be generous and invest their finances. Beyond financial needs, women have emotional needs for the support needed to take care of themselves and their children. Women also have time needs, or in other words needs for a partner's sacrifice of time to help raise children, or keep home. A financial gift may represent a man's sacrifice of time, emotion and thought put into a relationship. But men providing only financial, and not time or emotional resources for women would leave women at a disadvantage compared to women with emotional and time investment from men. Correspondingly, women do not rely on men so much for financial support (Kotoyama, McGain & Hill, 2004; Punnett et al., 2006). As such, additional financial investment may not always add any survival or reproductive benefits to women, where emotional and time investment may. Today, emotional and time investment into a relationship should resurface as both the distal and manifest focus of women's observed preferences for men's willingness to invest finances. If this is true, then when put to the test, women should even prefer men willing to invest time and emotional resources but not financial resources, over men willing to invest financial resources only.
Women do uniquely prefer personality traits of extraversion, openness to experience and conscientiousness in a mate (Berry & Miller, 2001; Botwin, Buss, & Shaceklford, 1997). Despite the focus on women’s preferences for willingness to invest economic resources (Buss, 1994; 1995; 2006; Buss & Schmitt, 1993; Buss & Shackelford, 2008; Greiling & Buss, 2000; Haselton et al., 2005; Shackelford, Schmitt & Buss, 2005), the literature on mate preferences for personality characteristics is growing. For example, women who engage in short conversations with men report how much more they liked their partner, shared a pleasant interaction with their partner, enjoyed and were satisfied in their interaction with their, and would like to interact with their partner again, when that male partner was extraverted (Berry & Miller, 2001). Similarly, women expressed greater admiration for articulate, creative and intelligent men they viewed on videotape (Prokosch, Coss, Scheib, & Blozis, 2009). Together, these researchers suggest that women are attracted to men exhibiting openness to experience, and extraversion. 
Botwin et al. (1997) have examined newlywed and dating couples’ mate preferences for traits of extraversion, openness to experience, conscientiousness, emotional stability and agreeableness. The authors hypothesized that women would recognize generosity as a sign of men’s willingness to invest resources. Women rated the mate preference agreeableness, and specifically the associated item “generosity” as more important than men did for the newlywed sample, but not the dating sample. Newlyweds interact in the environment of a committed, emotionally invested, long-term relationship. As such newly wed women may value men’s agreeableness, for the sake of emotional and time support in a relationship. Women need help carrying out the day's activities and women can use male support for their cultural success and that of their children. In the newlywed sample, women also preferred high conscientiousness in a mate more than men did. Women also reported more marital satisfaction for husbands high in conscientiousness. For both the dating sample as well as the newlywed sample, women placed more importance on extraversion and openness to experience in men than men did in women. Botwin et al.(1997) identified dominance, as opposed to sociability, gregariousness, or pride, within extraversion as the focus of women’s preferences for extraversion. Their data converge on Berry and Miller’s (2001) and Prokosch et al.’s (2009) findings that women prefer extraversion, intelligence and creativity (openness to experience) in men (Prokosch et al., 2009).
In the present study, women assessed the attractiveness of a fictitious male who had been willing to invest either his emotional or financial resources towards a late wife. Manipulating the type of investment the fictitious male was willing to make, we expected higher ratings of attraction for emotionally investing, not financially investing males. We asked participants how attractive they would find a potential mate as a marriage partner, dating partner, sexual partner, friend, or neighbour (Moore, 1995). We also attempted to vary the extent to which a potential mate was portrayed as simultaneously open to experience, conscientious and extraverted (resourceful). We predicted that changing these personality characteristics would produce statistically significant changes in women’s mate preferences for males in the marriage, date and sex contexts. We predicted that for the contexts of friend or neighbour there would be no effects of the man’s personality on a woman’s preferences. We expected that a marriage context would spark an interaction effect regarding women’s mate preferences. In a marriage context, the combination of emotional investment and resourceful personality traits would make a fictitious male profile most attractive. Our reasoning being that a marriage is a long-term institution and resourceful personality traits together with emotional investments should predict the more long-term cultural success needed by a marriage couple. To minimize self-report bias in our study, we took after major studies in and outside the field of mate preferences that endeavoured to do the same (Li, et al., 2002; Paulus & Vazire, 2007; Wiederman & Dubois, 1998). A man’s characteristics were presented in vignettes and were never explicitly related to participants for direct appraisal. Instead, participants immediately reported their emotional reaction via ratings of attraction to a fictitious profile portraying one of four combinations of type of investment and personality characteristics.
A 2 × 2 study design investigated the independent effects of willingness to invest resources, and resourcefulness characteristics on women’s mate preferences. Two out of four profiles portrayed a man who had been willing to invest his money, but not his time towards a late wife at a financial cost to himself. The remaining profiles portrayed a man who was willing to invest his time, not his money, towards a late wife costing him time. One of each of the described sets of profiles, portrayed a man high in resourcefulness characteristics (e.g. extraversion, openness to experience and conscientiousness). The other two profiles portrayed a lazy man, or a man low in resourcefulness characteristics (e.g. lower in extraversion, openness to experience and conscientiousness. Women were thus given only one of four picture-profiles of a fictitious male who was either resourceful and willing to invest money, lazy and willing to invest money, resourceful and willing to invest time, or lazy and willing to invest time. Immediately at the end of the profile, women rated the attractiveness of their male on Likert scales ranging from 1 to 7 (1 = very unattractive, 7 = very attractive) for each of the marriage partner, dating partner, sex partner, friend or neighbour contexts (Moore, 1995). To perform a manipulation check on whether or not our vignettes portrayed men differing in traits of openness to experience, conscientiousness, and extraversion, we asked women to rate the attractiveness of the hypothetical male in a John and Srivastava (1999) 44 item big five trait inventory.

In rating hypothetical females, neither variations in women's personalities nor variations in women's type of resource investment should affect men's attraction ratings. That is because men's main sexual strategy is to evaluate women by their looks (Berry & Miller, 2001; Buss, 1994, 1995, 2006). We made no predictions about the effects of women’s personality, or the effects of women’s willingness to invest time or monetary resources on men’s mate preferences. However, a parallel study examining men’s mate preferences for women’s personality and women’s willingness to invest resources for comparison purposes was still useful.
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